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Ethics in Managerial Accounting 

Muqrin ALhuwayshan 

Abstract: Managerial accounting is an important business function especially in the management of a company's 

finances. The information, being very sensitive, could easily fall into the wrong hands yielding to financial 

problems. The importance of ethical conduct within a business is at present a prominent issue inferable from 

staggering corporate outrages that have occurred in numerous countries causing harm to the economy and society. 

These corporate scandals address the profound quality of individuals in business, professionals, and company 

financial officers specifically. It is contended that the financial officers have been the fundamental patrons to the 

decrease in ethical principles within the corporate culture. Ethics has an integral role in the management 

accounting where the code of ethics taken on by a company is used to set the expected ethical behavior for 

accountants.  
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1.   INTRODUCTION 

Today’s business world has elusive resources of competitive advantage where knowledge management and intangible 

assets are elusive resources of competitive advantage (Jamshidinavid & Kamari, 2012). The individual conduct from 

employees to managers can make or break the reputation of an organization (Jamshidinavid & Kamari, 2012). This effect 

shared value of an organization, the capacity to pull in and hold customers, investors, workers, or clients, and the risk of 

agreeability infringement. The role of accounts is very critical to businesses (Jamshidinavid & Kamari, 2012). The data 

they give is pivotal in supporting managers, investors and others in settling on basic financial decisions. Therefore, ethical 

mistakes by accountants can be hindering to society, bringing about doubt by the public and disturbance of productive 

capital business operations (Jamshidinavid & Kamari, 2012). Analysis of organizations, for example, Enron, WorldCom, 

and Martha Stewart are cases of these outrages (Jamshidinavid & Kamari, 2012).  

As for the significance of ethics in managerial accounting, there are numerous verbal confrontations about whether can 

ethics teaching valuable in the development of moral conduct? The research study has demonstrated that ethical values an 

essential need in the managerial accounting profession (Kermis & Kermis, n.d.). However, ethics training deserted is not 

creating an accomplishment in the development of moral conduct. In the other understanding, ethics training is important 

in drawing in ethical decision-making; however, it is insufficient (Kermis & Kermis, n.d.). Many studies have been 

carried out on ethical principles, for example, what objectives and routines ought to be best to show business ethics 

(Kermis & Kermis, n.d.). That ought to show moral values in accounting courses and so forth (Kermis & Kermis, n.d.). 

While, the part of singular's inspiration and eagerness in captivating in moral decisions is an essential and significant 

component that it has gotten less consideration (Kermis & Kermis, n.d.).  

Ethics is an integral part of any organization and professions parse (Kermis & Kermis, n.d.). The thing is that in some 

professions like accounting and finance, the law the Canon of Ethics is codified (Kermis & Kermis, n.d.). They are 

uniform and standardized for the people in that business (Kermis & Kermis, n.d.). However, for the subject matter, it is 

pertinent to mention that here that every organization has its ethics in codified manner (Kermis & Kermis, n.d.).  

2.   WHAT IS ETHICS? 

Ethics is the set of good rule that directs a man's behavior. These values are shaped by social values, shared practices, and 

religious impacts (Onyebuchi, 2011). Principles reproduce certainty about what is right, what is not right, what is just, 

what is uncalled for, what is great, and what is dreadful about human behavior. They serve as a compass to coordinate 

how persons ought to carry on toward one another, understand, and persuade their obligations to society, and their lives 

(Onyebuchi, 2011).  
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Ethics in Accounting: 

Ethics in Accounting is a standout amongst the most critical, yet most misjudged, concerns in the realm of business today 

(Pekdemir, & Turel, n.d.). The field of business ethics manages addresses about whether particular business practices are 

satisfactory (Pekdemir, & Turel, n.d.). Despite their legitimateness, moves made in such circumstances will, without a 

doubt, be judged as right or wrong, as either ethical or unethical (Pekdemir, & Turel, n.d.). The temperament of business 

ethics is questionable, and there is no worthy all- around methodology for tending to these issues (Pekdemir, & Turel, 

n.d.). Then again, governments support hierarchical responsibility for ethics and lawful behavior. Notwithstanding, 

people, in general, accounting profession has since a long time ago depended on its notoriety for respectability and reality 

as avocation for its expert status and syndication benefits in light of cases of acting, in general, society interest (Pekdemir, 

& Turel, n.d.). On the off chance that such status and benefits are to be legitimized and supported, it turns out to be 

morally basic for the profession to give genuine thought to what constitutes moral conduct, how such conduct is 

propelled, and what rights and hobbies of influenced groups may have (Pekdemir, & Turel, n.d.).  

3.   FUNCTIONS OF MANAGERIAL ACCOUNTING 

A look at managerial capacities indicates how incorporated its undertakings and obligations are with business ethics and 

moral principles   aicu  n d     anagerial accounting spotlights on providing data utilized as a part of operational 

planning, decision making, evaluates and observing the adequacy of internal operational controls   aicu  n d     n the 

development side  planning and budgeting are elements of management accounting   aicu  n d     bserving capacities 

incorporate characterizing benchmarks against which analysis, proficiency and accounting can be measured   aicu  n d     

 anagerial ethics ensures all financial data accounts for owners  managers  or supervisors   aicu  n d     ccountants who 

neglect to report negative data or utilize a company’s internal money related data for the individual increase can make 

genuine  legitimate circumstances for organizations   aicu  n d     usiness owners regularly require all data  whether 

great or appalling  when looking into business operations and deciding   aicu  n d     ccounting morals additionally 

guarantee that every worker can be trusted with delicate enterprise data   aicu  n d     

In today's business surroundings, the managerial accounting plays a significant role. Directors and other leaders base their 

decisions mostly on data that is provided by the accountants (Wiley.com, 2015). Since the precision of decisions relies on 

the unwavering quality of accounting data, the ethical measurement of the profession has increased impressive 

consideration as of late (Jamshidinavid & Kamari, 2012). In reality, accounts managers are obliged to settle on moral 

decisions in numerous settings (Jamshidinavid & Kamari, 2012).  IMA as professional organization hold accounts 

managers in perceiving and tackling particular circumstances or difficulties that managerial accounting may experience by 

planning codes of ethics and training them (Jamshidinavid & Kamari, 2012). However, training of ethics exclusively does 

not lead to an accomplishment in the rise of moral conduct (Jamshidinavid & Kamari, 2012).  

An individual's ability and inspiration are considered a pivotal figure decision making. On the significance and position of 

inspiration in ethical decisions, it requires a unique consideration (Jamshidinavid & Kamari, 2012). Moreover, a large 

portion of the studies is concentrated on two first measurements, moral sensitivity, and judgment (Kermis & Kermis, 

n.d.). Accordingly, this paper is planned to perceive some of the essential and dominant elements of ethics inspiration of 

accounts managers and to clarify the relations between these variables furthermore relationship between these components 

with the inspiration (Kermis & Kermis, n.d.). It is observable that associations have a perceptive and essential part in the 

moral motivation they could call their employees (Kermis & Kermis, n.d.). Finally, as to the moral inspiration of accounts 

managers, rules will be exhibited that actualizing and performing these suggestions by associations can bring about 

inspiration and thus the moral expectation of managers accountants (Kermis & Kermis, n.d.).  

Ethics is the base of a well- functioning economy. At the point when moral values are feeble, suppliers give bribe to win 

supply contracts instead of putting resources into enhancing the quality or bringing down expenses (Onyebuchi, 2011). 

Since clients have trust like products and services produced, they can be hesitant to purchase them, drawing business 

sectors to fall flat (Onyebuchi, 2011). Costs are higher due to higher costs paid to suppliers and Importance of Ethics in 

Managerial accounting profession fewer products and goods being produced and sold. Investors are uncertain about the 

integrity of financial reports, influencing their capacity to settle on investment decisions, bringing about a hesitance to 

contribute and a misallocation of assets (Onyebuchi, 2011). There are several cases that show that unethical behavior 

easily ruins the value of an organization (Onyebuchi, 2011).  
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The code of morals and good values represent a man's conduct about good and bad. The business morals center is 

examination and advancement of the set of principles and corporate approaches and strategies (Pekdemir, & Turel, n.d.). 

Every one of the standards and qualities is taking into account religion, legitimate procedures and demonstrable skill 

(Pekdemir, & Turel, n.d.). The moral qualities and the comprehension of these conditions shift in every society 

(Pekdemir, & Turel, n.d.). One action or activity performed may be viewed as good could be exploitative in whatever 

other society (Pekdemir, & Turel, n.d.). In expert and individual life, it has turned out to be truly troublesome for people 

to draw a line in the middle of good and evil, moral and dishonest exercises (Pekdemir, & Turel, n.d.). Indeed, the vast 

majority of the associations purposely pick an unscrupulous method for working together so that they could accomplish 

upper hand over contenders (Pekdemir, & Turel, n.d.). Today, organizations go worldwide. All- inclusive set of accepted 

rules for the global organizations will acquire morals business and bring concordance inside of the social orders 

(Pekdemir, & Turel, n.d.).  

In today's business world, people in accounting and financial management always confront moral quandaries (Schneider, 

2004). Case in point, if the account's quick supervision trains the accountant to record the physical stock at its original 

cost when it is evident that the stock has a reduced value because of outdated nature (Schneider, 2004).  

Ethics, in its more extensive sense, manages human the lead in connection with what is ethically great and terrible, good 

and bad (Schneider, 2004). To figure out if a choice is great or awful, the manager must analyze his/her alternatives with 

some standard of flawlessness (Schneider, 2004). This level of flawlessness is not an announcement of static position but 

rather requires the managers to evaluate the circumstance and the estimations of the parties influenced by the decision 

(Schneider, 2004). The leader must then gauge the result of the decision and be in charge of its outcomes (Schneider, 

2004). Two great things to ask when confronted with a moral problem are; first, will my activities be reasonable and just 

to all parties influenced? Second, would I be satisfied to have my nearest companions learn of my activities?  

 anagement accounting and finance practitioners have a commitment to general society  their profession  the association 

they serve  and themselves  to keep up the most astounding guidelines of moral behavior   aicu  n d     n 

acknowledgment of this commitment  the  nstitute of  anagement  ccountants has proclaimed the  thical  tandards for 

 ccounting and  inancial  anagement accompanying measures of moral behavior for experts of accounting and finance 

management   aicu  n d     dherence to these principles  both locally and globally  is fundamental to accomplishing the 

objectives of management  ccounting and  inance   aicu  n d     rofessionals of accounting and finance management 

should not confer acts in opposition to these guidelines nor might they excuse the commission of such acts by others 

inside of their associations   aicu  n d     

Accounts managers are obliged to settle on ethical decisions in numerous settings, some of which is transparency to the 

stakeholders that are less evident that put in the hazy area  aicu  n d     rofessional accounting firms worldwide have 

created proficient ethical models  The  nstitute of  anagement  ccountants       is the most vital management accounts 

skilled  ssociation in the      aicu  n d        has established gauges of moral behavior for consistency with four 

essential standards  ability  competence  confidentiality  integrity  and objectivity for management accountants   aicu  

n.d.).  

Competence: 

Management accounting and finance have an obligation to:  

• Managers must maintain a professional level of expert ability by continuous improvement of their skills and 

knowledge (Wiley.com, 2015).   

• Perform their expert obligations as per pertinent laws, regulations, and specialized principles (Wiley.com, 2015).   

• Prepare complete and precise reports and suggestions after appropriate investigations of relevant and dependable data 

(Wiley.com, 2015).  

Confidentiality Accounting and finance managers have an obligation to: 

• Avoid revealing secret data gained over the span of their work (Wiley.com, 2015).  

• Advice subordinates as suitable with respect to the confidentiality of data obtained over the extent of their employment 

and monitor their activities to guarantee the support of that confidentiality (Wiley.com, 2015).  

• Cease from using or apparent to use private data obtained over the span of their work for deceptive or illicit point of 

interest either by and by or through outsiders (Wiley.com, 2015).  
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Integrity: Accounting and finance managers have an obligation to:  

•     Avoid genuine or apparent irreconcilable circumstances and inform every single suitable party regarding any potential 

clash (Wiley.com, 2015).  

 

• Avoid participating in any movement that would partiality their capacity to complete their obligations morally 

(Wiley.com, 2015).  

• Refuse to take any gifts, support, or friendliness that would influence or would seem to affect their activities 

(Wiley.com, 2015).  

• Refrain from either effectively or latently subverting the accomplishment of the association's real and moral goals 

(Wiley.com, 2015).  

• Perceive and impart proficient confinements or different limitations that would block capable judgment or fruitful 

execution of an activity.  

• Impart unfavorable and ideal data and expert judgments or assessments.  

• Abstain from taking part in or supporting any action that would ruin the profession (Wiley.com, 2015). 

Objectivity: Accounting and finance managers have an obligation to:  

• Communicate data sensibly and neutrally (Wiley.com, 2015).  

• Expose all-important facts that could logically be trusted to affect a proposed client's understanding of the reports, 

remarks, and suggestions exhibited (Wiley.com, 2015).  

Organizations may decide to act unethically in the business environment. Business owners may establish that unethical 

conduct is unlawful, a rationale that makes a dim shaded region in business (Schneider, 2004). Managerial accounts 

always may push moral breaking points when recording and reporting financial data. Organizations may need to give 

itemized clarifications to those directing outside reviews with respect to faulty accounting systems (Schneider, 2004). 

4.   CONCLUSION 

In today's business world, ethics is very important for organizations. Every organization must have strategies and policies 

obviously composed to avoid any false impressions and misconducts (Schneider, 2004). Organizations working in another 

nation apply good values in a condition of business operations separated from the ethics system of the way of life. 

Organizations operating in other countries adopt local code of ethics(Schneider, 2004). Not at all like auditors, accounts 

managers are workers of the organization and are compensated by the organization, and because of this angle the 

organization anticipates that they will be dedicated (Schneider, 2004). The supervisors who need to be increased in value 

by the executives may put weight on the accountant with a particular end goal to make a facelift of the asset reports 

(Schneider, 2004). Ordinarily, accountants are enticed to offer into such weights. Accountants have the commitment to 
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present financial records in which they ought to delineate circumstance Ethics in Managerial Accounting and 

Misconceptions of the organization with most extreme accuracy (Schneider, 2004). Regardless of the fact, this is not for 

the management group or of the organization itself. The moral models grew by the IMA determine that specialists of 

management accounting and money related administration have a commitment to people (Schneider, 2004). In general, 

their profession, the organization they serve, and themselves to keep up the most noteworthy benchmarks of moral 

behavior (Schneider, 2004).  
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